The Requirement for an Evaluation and Analysis Initiative to 
Better Assess, Justify and Optimize the Education of 
Mid-Career Personnel in the US Air Force

Executive Summary 


Review and analysis of the formal goals of the new education program 


Elucidation of the underlying changes really sought in the students


Discussion of current efforts, constraints, and problems


Outline of potential improvements and benefits


Identification and justification of needs to:


Collect baseline data


Monitor/report progress


Correlate methods & results


Assess final impact of program


Conduct linear/career-long studies


Convey program efforts to salient audience


Description of approaches to accomplish these projected goals


Delineation of personnel requirements to achieve the objectives above


Summation, including negative consequence if there is no such evaluative effort

I would suggest highlighting the non-training aspect of what the program is designed to achieve, introducing the need to inculcate critical thinking, advocating visionary approaches to emerging problems, emphasizing the criticality of understanding the impacts on the officer-students, setting forth the existing technologies, documenting the successes of extant asynchronous education programs, and justifying the use of publication, conference attendance and other communication vehicles to build, bolster and benefit from support for the program.


Professional Personnel


Deliverables 


Cost Projections









