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ABSTRACT 

 
This paper addresses a pervasive problem in the United States: the need to improve the academic community’s view 
of research for the Department of Defense.  These attitudes have a significant impact on the recruitment and reten-
tion of capable technical researchers.  Today’s technology-driven defense capabilities require increasing levels of 
professional support to maintain our defense ascendancy. The authors review surveys of academic attitudes toward 
members of the military and academic participants in defense research. They then discuss and justify their explica-
tion of the possible reasons for the views that have been previously observed by researchers. The need for STEM 
professionals in the DoD are quantified and reported. The paper then cites and analyzes various expositions of the 
ethical and moral underpinnings of defense work by academia and researchers. Then the authors turn to a range of 
approaches that may have beneficial impacts on the recruitment of needed DoD researchers and they analyze their 
personal experience with the use of these methods to bring about a more balanced view of DoD research. They close 
by setting forth a set of plans that they believe with have a salubrious effect on the recruiting of critical STEM re-
searchers and they document early experiences with some of these approaches.  All of these activities should enable 
others in the DoD research community to implement similar initiatives of their own to ameliorate resistance to DoD 
research on campuses and encourage maintaining support of American academia by the U.S. Defense establishment. 
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