HUMAN PERFORMANCEANALYSIS AND ENGINEERING
1. AUDITORY PERFORMANCE OF INDIVIDUALS WITH REDUCED HEARING CAPABILITY IN VIRTUAL REALITY ENVIRONMENT
2. EYE TRACKING FEEDBACK TO ENHANCE VISUALSEARCH TRAINING
3. MULTIMODAL ASSESSMENT OF PILOTS’ AFFECTIVE STATES USING PSYCHOPHYSIOLOGICAL SENSOR SIGNALS AND FACIAL RECOGNITION ANALYSIS
4. COMPARING VISUAL ASSEMBLY AIDS FOR AUGMENTED REALITY WORK INSTRUCTIONS
5. A MULTI-METHOD APPROACH TO EVALUATING HUMAN-SYSTEM INTERACTIONS DURING OPERATIONAL TESTING
6. REPROCESSABILITY AND ENGAGEMENT: COMPARING TEXT TO HUMAN FORMS FOR INFORMATION CONVEYANCE
7. INTEROPERABLE  ASSESSMENTS USING HPML: A NOVICE CONNING SKILLS ACQUISITION USE CASE
8. TOTAL LEARNING ARCHITECTURE DEVELOPMENT: A DESIGN-BASED RESEARCH APPROACH
9. USING COMPETENCIES TO MAP PERFORMANCE ACROSS MULTIPLEACTIVITIES
10. LIVE-VIRTUAL LABORATORY ASSESSMENT OF BEHAVIORS IN OCCUPATIONAL ROLES (LABOR)
11. PERFORMANCE MEASUREMENT CONSIDERATIONS FOR LIVE, VIRTUAL, AND  CONSTRUCTIVE (LVC) TRAINING
12. MODELING OPERATOR PERFORMANCE THROUGH TASK-ORIENTED MACHINE LEARNING
13. TRAINING AND PERFORMANCE OF MULTITEAM SYSTEMS IN NAVAL WARFARE ENVIRONMENTS
14. COCKPIT TEAM COORDINATION SKILLS: THE ROLE OF MONITORING AND BACKUP
15. ASSESSING MILITARY PERCEPTUAL EXPERTISEWITH DRIFT DIFFUSIONMODELING
