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Admissions Committee,

I would most strongly recommend my research colleague Sanad Rizvi for admissions in your graduate school.  He will undoubtedly bring scholarly excellence and personal collegiality to your school.  Both his technical skills and intellectual aptitude have manifest themselves in all of the work in which he participated with me and my professorial colleagues here at the University of Southern California.  You must not allow him to be lost to another University’s program, but should admit him and be enhanced by his presence as a student and his subsequent achievements as an alumnus.

After both a career in the defense of this country and as a practicing professional, I have been in academic research for more than three decades.  While I have never been in a tenure track, I have taught many courses at the undergraduate and graduate levels.  As a researcher, I have held directorship positions at the California Institute of Technology, the University of Southern California and the University of Hawai’i, where I was a Director at the Maui High Performance Computing Center.  During that time I have had the honor to be supervisor, manager, and mentor to dozens of research assistants at all levels of academic endeavor.  I have introduced many of those to academic writing by inviting them to co-author with me on some of my fifty-plus peer-reviewed publications.

Based on this extensive experience, I can assuredly report to you that Sanad has three qualities that make him stand out among the best and brightest students I have led at Caltech and at USC: intellectual passion, technical skill, and personal grace.  All three must be present to make a young professional truly successful.  

Intellectual passion is what drives a person to ask why?  … what if? …is there a better explanation? Unfortunately, I have known droves of talented technical personnel who did not have this drive.  They are content to do what they are told and lapse into inactivity without constant direction.  Sanad is the antithesis of this.  From the very first day, he was interested in all aspects of our activity: technical, scientific, managerial, and professional.  He was affirmatively seeking broader knowledge and new experiences.  One can argue whether this is an inherent or a educable characteristic, but whichever  it is, Sanad has it.

Technical skills are an obvious sine qua non for computer research, but many of the young graduates I have supervised seem incapable of applying the requisite techniques, albeit having spent four to five years being drilled in the applicable disciplines.  Sanad is not one of those; his skills were immediately productive as he attacked some seemingly intractable issues concerning porting to new platforms and analyzing complex and heterogeneous data sets.  Not once did we hear any hesitancy in engaging in the fray and not once did we assign at task he did not complete.  He knew the methods,  he understood the mathematics, and he got the job done.  The last attribute is not at all universal in technical personnel.

Personal grace is a term which I take to encompass several characteristics: collegiality, social skills, communications ability, and team focus.  At Caltech I met a few students who were quite bright but intolerable companions and destructive to group harmony.  Interestingly, all of the three Nobel Laureates with whom I spent some time were uniformly gracious, thoughtful and sensitive people.  Sanad would fit in well with that group.  His collegiality showed up in every meeting, as he was interested in the activities of others, effusive in his praise and admiration for their achievements, and quick to share acclaim for his own successes. On a long road trip with several of our colleagues, he showed himself to be an excellent traveling companion and good story teller.  A skill I find lacking in over half of the technical people I know, Sanad is one of the best communicators with whom I have worked.  He is articulate in oral presentations and in extemporaneous speech.  He and I are co-authoring a paper together to be published the Spring of 2019.  He is an invariable team-player.

My enthusiasm for Sanad continues.  I would go so far as to say that not only would you never be disappointed to claim him as one of your own, you WILL be disappointed if you find out someone else will be claiming him as one of their own.  Make sure he goes into your program.


[image: ]

Dan M. Davis
Semi-Retired, Consultant for 
Institute for Creative Technologies
dmdavis@acm.org, 310 909-3487
5916 Bixby Village Drive, Ste. 88
Long Beach, California 90803

image1.gif




